
 
 

    
 
  

  
 
 

July/August 2021 
Youth Engagement Officer 
Colvend, Grassington 
 
37 hours a week 
Fixed term contract for 5 months from September 2021 to February 2022 
 
 
Dear Applicant, 
 
Thank you for your enquiry in regard to the above position. 
 
This recruitment and information pack includes the following: 

 A job description and person specification; 

 Background information; and 

 Terms and conditions of employment. 
 
Our online application process allows you to complete the form in stages and you can log 
in/out at any time. The closing date for completed application forms is 11pm on Thursday 
5 August 2021. 
 
Anticipated interview date: Wednesday 11 August 2021 (Grassington) 
 
(Note: Successful candidates from the first round interviews on the 11 August 2021 
will be invited to attend a second interview on Thursday 12 August 2021. This will 
include attendance at a full-day, off-site Group Visit in the Settle area where the 
delivery of a small group task will be required) 
    
Further information about the Yorkshire Dales National Park Authority, including our 
Corporate Plan is available on our web site, www.yorkshiredales.org.uk.  
 
We look forward to receiving your application and thank you for the interest you have 
shown in working for the Yorkshire Dales National Park Authority. 

 
Yours sincerely 

 
Vikki Thomas 
Head of HR 
 
Enc. 
 
 

http://www.yorkshiredales.org.uk/


 
 

YORKSHIRE DALES NATIONAL PARK AUTHORITY 
JOB DESCRIPTION 

 
 
JOB TITLE: Youth Engagement Officer  
  
GRADE: Band E 
 
RESPONSIBLE TO: Education and Engagement Manager 
 
BASED AT: Colvend   
 
 
OBJECTIVES OF THE POST: 
 
This post will work as part of the YDNPA’s Learning and Engagement team to deliver a 
wide range of engagement activities to connect young people with nature in the Yorkshire 
Dales National Park. 
 
The Youth Engagement Officer will deliver a pre-planned package of programmed 
activities designed to give young people aged 8 to 24 opportunities to have a first-hand 
experience of nature, improve their environmental understanding, develop their confidence 
in the outdoors, and learn skills and knowledge to make their own future contribution to 
green recovery.  
 
This post is part of Generation Green, a national project funded by the National Lottery 
Heritage Fund on behalf of the Department for Food, Environment and Rural Affairs 
(Defra). Over 12 months Generation Green will connect 100,000 young people to nature 
and support them to develop skills to support nature recovery.  
 
 
DUTIES AND RESPONSIBILITIES: 
 
To deliver pre-planned outdoor activity sessions in the National Park to booked groups to 
connect young people (aged 8 to 24yrs) from disadvantaged backgrounds with the natural 
world. Sessions will include environmental games, hands on investigations, practical 
conservation, guided walks and other similar activities.  
 
To deliver pre-planned activity sessions for young people staying at local YHA hostels as 
part of Generation Green. 
 
To deliver pre-planned Go Wilds, outdoor drop-in information session for families visiting 
the National Park. 
 
 
To deliver pre-planned sessions to young people in the urban areas where they live or 
virtually to connect them with the Natural World.  
 
To deliver activities to a high quality and in an engaging manner, appropriate to the 
audience and consistent with the project’s aims and resources. 
 



 
 

To undertake aspects of preparation required including collecting and maintaining 
equipment and resources. 
 
To undertake evaluation and feedback exercises with groups and to complete reporting 
after group visits. 
 
To work with, and where relevant supervise volunteers to help deliver outdoor activity 
sessions with groups. 
 
To comply with the Authority’s Health and Safety policies, Codes of Safe Working Practice 
and child protection policy. 
 
Attend Generation Green project meetings and other meetings as required. 
 
Such other duties as are commensurate with the objectives and grade of the post, as directed 
from time to time by the Chief Executive. 
 
 
 
 

 
  



 
 

 
YORKSHIRE DALES NATIONAL PARK AUTHORITY 

PERSON SPECIFICATION  
 

JOB TITLE: Youth Engagement Officer 
 

Criteria Essential Desirable 

Experience:   

Experience of working face to face with young people.   

Experience of working with people from diverse backgrounds 
(e.g. ethnicity, socio-economic, health, disability etc.) to deliver 
outcomes that meet their needs and expectations in an 
appropriate and positive way.  

  

Experience of working with volunteers   

Experience of delivering outdoor learning activities or practical 
conservation tasks  

  

Skills and Knowledge:   

Working knowledge of safeguarding and health and safety.   

Understanding of the barriers and motivations for young people, 
in particular from BAME or disadvantaged backgrounds to 
taking part in volunteering activities. 

  

Understanding of the benefits nature connectedness can have 
to young people and nature recovery. 

  

Understanding of how young people use social media platforms 
and web-based activities / information / communication tools 

  

Able to present information to meet the needs of different 
audiences. 

  

Good organisational skills and the ability to work under pressure 
and to tight deadlines. 

  

Ability to work un-supervised.   

Knowledge and use of evaluation techniques.   

Personal Qualities:   

Must enjoy working with young people from all backgrounds;    

Must be able to enthuse and motivate young people.   

Able to work evenings and weekends    

An understanding of the National Park and a firm commitment to 
the aims of the National Park Authority. 

  

A positive, flexible approach with an ability to find creative 
solutions. 

  

Qualifications:   

Holds relevant post-16 qualifications    

Minibus driving qualification   

Full Driving Licence.   

 
  



 
 

 

 

Youth Engagement Officer 

Based at Colvend, Grassington 

 

Background 

The Yorkshire Dales National Park was designated in 1954 in recognition of its 
extraordinary natural beauty, the diversity of its wildlife habitats, its rich cultural heritage 
and its fantastic opportunities for outdoor recreation.  It is a dramatic upland dissected by 
numerous long glaciated valleys or dales with a resident population of over 23,000 people.  
The area is a working landscape, with agriculture, quarrying and tourism, offering the main 
employment opportunities.  Indeed, it is the long history of people settling in and working 
this harsh environment that has created a cultural landscape recognised today as one of 
the most distinctive in Western Europe. 
 
The Park is looked after by the Yorkshire Dales National Park Authority and it’s the 
Authority’s job to care for this very special place and its communities and to help people 
understand and share in it.    
 
The National Park was extended to the north and west on 1 August 2016, it now covers an 
area of 2,179 square kilometres (841 square miles).  
 
It is one of a family of 15 National Parks in the UK, protected for future generations to 
enjoy. Truly Britain’s breathing spaces. 
 
From 1974 the whole of the Yorkshire Dales National Park was administered by a 
Committee of North Yorkshire County Council but, as a result of the Environment Act 
1995, the new National Park Authority was established on 1st April 1997.  The Authority 
remains within the framework of local government but is independent of the counties and 
districts.  The Authority now consists of both county council and district council 
representatives as well as parish representatives and members appointed by the 
Secretary of State. 

The 1995 Environment Act revised and updated the purposes of national parks which are: 

“conserving and enhancing the natural beauty, wildlife and cultural heritage of the 
areas, and promoting opportunities for the understanding and enjoyment of the 
special qualities of those areas by the public”. 

In pursuing these purposes, the Authority: 

“shall seek to foster the economic and social wellbeing of communities within the 
National   Park.” 

The National Park Authority is advised by the Chief Executive (National Park Officer), who 
is supported by approximately 160 staff.   

 

 

  



 
 

     

Terms and condition of employment 

Pay 

This role has been confirmed as a Band E 

Salary: £19,698 - £22,183 per annum 

 
Work Base 

Colvend, Grassington, North Yorkshire BD23 5LB 

There may also be some travel within the Park required as part of the role.  

 

Pension 

Staff meeting the minimum criteria are automatically brought into the Local Government 
Pension Scheme (LGPS), unless they elect otherwise. 

 
Hours of Work 

The hours of work are 37 hours per week. 

A flexitime scheme is in operation. This allows you to vary your start and finish times within 
set parameters to help your work fit in with your social and domestic responsibilities. If you 
have accrued sufficient time, the scheme allows you to take up to 12 days extra leave 
during the year. 

 
Holidays 

The holiday entitlement is based on length of continuous service within Local Government 
or related employment and calculated on a pro rata basis for part time staff. 

On commencement of employment: 25 days. 
After 1-year continuous service: 26 days. 
After 2 years’ continuous service: 27 days. 
After 3 years’ continuous service: 28 days. 
After 4 years’ continuous service: 29 days. 
After 5 years’ continuous service: 30 days. 
 
Plus 8 Bank Holidays. 
 
Training and Development 

The Authority is committed to the professional and personal training and development of its 
staff. To support this, the Authority has achieved the national Investors in People (IIP) 
Standard.  

An appraisal scheme is in place for all staff and opportunities to undertake in-house and 
external training programmes are available. 

 
 
 



 
 

 
Recruitment Clearance 

The offer of appointment is subject to confirmation of right to work in the UK, medical 
clearance by Occupational Health, Disclosure and Barring Service (DBS) checks and the 
receipt of satisfactory references. 

 
Miscellaneous 

New entrants to local government are subject to a probationary period of six months. 

 
Application process 

The online application form can be completed in stages and you can login/logout at any 
time. Applications must be submitted by 11pm on Thursday 5 August 2021, to be 
considered by the selection panel.  

Once you submit your application online you will receive an email to confirm receipt. 

 
Anticipated interview date – Interview will be held on Wednesday 11 August 2021. 
 

(Note: Successful candidates from the first round interviews on the 11 August 2021 
will be invited to attend an off-site Group Visit in the Settle area on Thursday 12 
August 2021 so should ensure their availability) 
 
Our recruitment process treats all job applications equally, regardless of age, disability, 
gender identity, race, ethnicity, religion or belief, sex, sexual orientation or any other 
equality characteristic. That said, we particularly encourage applications from people from 
Black, Asian and other minority ethnic (BAME) backgrounds, as this group are currently 
under-represented throughout the Authority. 
 
For an informal chat about this vacancy, please contact: 
 
Between Monday 26th July – Friday 30th July: Catherine Kemp, Education and 
Engagement Manager on 01756 751641 or Catherine.Kemp@yorkshiredales.org.uk  
 
Between Monday 2nd August – Thursday 5th August: Rebecca Greenfield, Head of Access 
and Engagement on 01756 751626 or Rebecca.Greenfield@yorkshiredales.org.uk  
 
 

mailto:Catherine.Kemp@yorkshiredales.org.uk
mailto:Rebecca.Greenfield@yorkshiredales.org.uk

