
 
 
 
 
 
    

April 2021 
 
Three Peaks Ranger 
Stainforth, near Settle, North Yorkshire 
Permanent 
37 hours a week until 31 March 2022, and then 30 hours a week from 1 April 
2022 
 

Dear Applicant, 
 

Thank you for your enquiry in regard to the above position. 
 
This recruitment and information pack includes the following: 

 A job description and person specification; 

 Background Information; and 

 Terms and Conditions of Employment. 
 
The closing date for completed application forms is 11pm on Monday 26 April 
2021. 
 
Anticipated interview date: Week commencing 3 May 2021 
    

Further information about the Yorkshire Dales National Park Authority, including 
our Corporate Plan is available on our web site, www.yorkshiredales.org.uk. 
 
I look forward to receiving your application and thank you for the interest you 
have shown in working for the Yorkshire Dales National Park Authority. 

 
Yours sincerely 

 
Vikki Thomas 
Head of HR 
 
Enc. 
 
 
 
 

  

http://www.yorkshiredales.org.uk/


YORKSHIRE DALES NATIONAL PARK AUTHORITY 
JOB DESCRIPTION 

 
 
JOB TITLE: Three Peaks Ranger 
 
GRADE: Band E 
 
RESPONSIBLE TO: Area Manager (Southern Dales) 
 
RESPONSIBLE FOR: No line management responsibility 
 
OBJECTIVES OF THE POST:  
 
This is a specialist ranger post specifically concerned with the maintenance of the public rights 
of way network in the Three Peaks.  The post will particularly concentrate on engineered 
routes, but includes other access routes, open access areas and estate management for the 
Authority. The postholder will operate individually or occasionally in an area or park-wide 
teams or within wider project groups.  In carrying out the above the post is expected to provide 
information and guidance to the public relating to the use of public rights of way and open 
access land. 
 
DUTIES AND RESPONSIBILITIES: 
 
To plan, implement, deliver and as appropriate monitor: 
 Practical maintenance and restoration tasks on Public Rights of Way, particularly 

engineered routes, under the guidance of the Area Manager. 
 Practical maintenance works to the Authority's agricultural, amenity property, its car parks 

and public toilets. 
 Practical management and maintenance tasks within Authority owned woodland. 
 
To assist in the surveying and monitoring of: 
 Countryside furniture and condition of the Public Rights of Way network and access areas. 
 Use and behaviour on the Public Rights of Way (PROW) network, Authority Property and 

Open Access land. 
 
To assist the Area Manager with developing and implementing the Three Peaks Project. This 
includes being the ‘face’ of the Three Peaks Project, raising awareness of the Project and 
contributing to achieving its overall objectives. 
 
To develop and maintain expertise in techniques and approaches to the maintenance and 
restoration of Public Rights of Way, access routes and facilities associated with open access 
land. 
 
To undertake litter clearance projects. 
 
To advise and supervise volunteers, works experience students and groups in practical 
projects on behalf of the Authority and to ensure Health and Safety guidelines are followed. 
 
To quantify and manage and maintain the materials, equipment, other resources and adhere 
to any relevant Health and Safety requirements required to fulfil the objectives of the post. 
 
To develop and maintain close working relationships with specialist officers within the Park 
Services Directorate and the Authority as a whole. 
 



To be responsible with other Rangers based at the workshop for the general upkeep of 
practical areas and personal work areas. To assist with all other members of staff based the 
location with the general cleaning and maintenance of communal areas. 
 
To be responsible for the day to day maintenance and servicing of practical tools, allocated 
plant and machinery.  
 
To produce reports and surveys on the condition of the rights of way network and use of 
access areas.  
 
To comply with the Authority’s Health and Safety Policy and Codes of Safe Working 
Practice. 
 
Such other duties as are commensurate with the objectives and grade of the post, as directed 
from time to time by the Chief Executive. 
 
TERMS AND CONDITIONS 

 
In order to fulfil the objectives of the post and assisting in the delivery of a wide range of 
duties relating to the general public and local community the post holder will be required to 
work weekends, bank holidays and when appropriate evenings. 
 
Your working week will be 5 days within a 7 day period.  This will include some weekend 
and evening work (a flexi –time scheme is in operation). 
 
The actual days will be allocated on a rota basis on a 4-week cycle in discussion with the 
Area Manager and under the guidance of the Head of Park Management to ensure as 
comprehensive cover as possible is achieved within the requirements of the region and the 
season. 
 
The following criteria will be used to formulate the rota. 
 
The Three Peaks Ranger will not be expected to work: 

 every weekend within each 4-week period; and  

 more than 4 weekend days within each 4-week period; 

 more than 1 bank holiday within each 4-week period; 

 more than 2 evenings within any 4-week period. 
 
The Three Peaks Ranger should only work 148 hours within a 4-week period, this will be 
calculated on a pro rata basis after 1 April 2022. 
 
This framework operates in conjunction with the Authority’s arrangements for annual 
leave, time off in lieu (TOIL), overtime and the rules surrounding flexi-time. 
 
The post holder will be issued with a vehicle for which the post holder is responsible for 
maintaining in a road-worthy condition with the assistance of the Ranger Service 
Administration Officer. 
 
On allocated work days the post holder will be allowed use of the vehicle to travel to and 
from work, and may keep it overnight in an agreed suitable parking location with the 



authorisation of the Head of Park Management. Travel to and from work is charged to the 
post holder at 20p per mile. 
 
The post holder will be responsible for maintaining the exterior and interior of the vehicle in 
a condition that suitably reflects the high standards of the Yorkshire Dales National Park 
Authority 
 
 



YORKSHIRE DALES NATIONAL PARK AUTHORITY 
PERSON SPECIFICATION 

 
JOB TITLE:  THREE PEAKS RANGER 
 

Criteria Essential Desirable 

 
Qualifications 
 
Qualification in countryside management. 
Basic chainsaw certificate. 
Full driving licence 
 
Skills and knowledge 
 
Ability to meet targets and objectives. 
Knowledge of PROW legislation. 
Knowledge of CROW Act 
Experience in planning and maintenance of projects, 
including: 
           Upland path restoration 
           Building stone and wooden stiles; 
           Laying of drains, culverts; 
           Fencing 
           Walling 
           Construction of bridges; 
           Construction of revetments; 
           Construction of pitched stone steps; 
           Surface maintenance and repairs. 
           Erection of signposts. 
 
Knowledge of upland navigation 
Ability to drive small plant. 
Experience of off road driving. 
Knowledge of upland farming. 
IT literacy 
Experience of working with and motivating volunteers     
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 

 
Personal qualities 
 
Good communicator. 
Flexibility. 
Ability to represent the national park in the field. 
Self motivated. 

 
 
 
 
 
 
 

 

Ability to work independently or as part of a team  
 
 
 

 
 
 

This post is subject to a Disclosure and Barring Service (DBS) check. 



 
 
Three Peaks Ranger 

Based at Stainforth, near Settle, North Yorkshire.  

 

Background 

The Yorkshire Dales National Park was designated in 1954 in recognition of its extraordinary 
natural beauty, the diversity of its wildlife habitats, its rich cultural heritage and its fantastic 
opportunities for outdoor recreation.  It is a dramatic upland dissected by numerous long 
glaciated valleys or dales with a resident population of over 23,000 people.  The area is a 
working landscape, with agriculture, quarrying and tourism, offering the main employment 
opportunities.  Indeed, it is the long history of people settling in and working this harsh 
environment that has created a cultural landscape recognised today as one of the most 
distinctive in Western Europe. 
 
The Park is looked after by the Yorkshire Dales National Park Authority and it’s the 
Authority’s job to care for this very special place and its communities and to help people 
understand and share in it.    
 
The National Park was extended to the north and west on 1 August 2016, it now covers an 
area of 2,179 square kilometres (841 square miles).  
 
It is one of a family of 15 National Parks in the UK, protected for future generations to enjoy. 
Truly Britain’s breathing spaces. 
 
From 1974 the whole of the Yorkshire Dales National Park was administered by a Committee 
of North Yorkshire County Council but, as a result of the Environment Act 1995, the new 
National Park Authority was established on 1st April 1997.  The Authority remains within the 
framework of local government but is independent of the counties and districts.  The 
Authority now consists of both county council and district council representatives as well as 
parish representatives and members appointed by the Secretary of State. 

The 1995 Environment Act revised and updated the purposes of national parks which are: 

“conserving and enhancing the natural beauty, wildlife and cultural heritage of the 
areas, and promoting opportunities for the understanding and enjoyment of the 
special qualities of those areas by the public”. 

In pursuing these purposes, the Authority: 

“shall seek to foster the economic and social wellbeing of communities within the 
National   Park.” 

The National Park Authority is advised by the Chief Executive (National Park Officer), who 
is supported by approximately 160 staff.   

 

 

  



     

Terms and condition of employment 

Pay 

This role has been confirmed as a Band E 

Salary: £19,698 to £22,183 per annum, pro rata’d 

 
Work Base 

Stonedykes Barn, Stainforth, Settle, North Yorkshire 

Travel within the Park will be required as part of the role.  

 
Pension 

All staff are automatically brought into the Local Government Pension Scheme (LGPS), 
unless they elect otherwise. 

 
Hours of Work 

The hours of work are 37 hours a week until 31 March 2022, and then 30 hours a week 
from 1 April 2022 onwards. 
 

A flexitime scheme is in operation. This allows you to vary your start and finish times within 
set parameters to help your work fit in with your social and domestic responsibilities. If you 
have accrued sufficient time, the scheme allows you to take up to 12 days extra leave 
during the year. 

 
Holidays 

The holiday entitlement is based on length of continuous service within Local Government 
or related employment. 

On commencement of employment: 25 days. 
After 1-year continuous service: 26 days. 
After 2 years’ continuous service: 27 days. 
After 3 years’ continuous service: 28 days. 
After 4 years’ continuous service: 29 days. 
After 5 years’ continuous service: 30 days. 
Plus Bank Holidays. 

 
Training and Development 

The Authority is committed to the professional and personal training and development of its 
staff. To support this, the Authority has achieved the national Investors in People (IIP) 
Standard.  

An appraisal scheme is in place for all staff and opportunities to undertake in-house and 
external training programmes are available. 

 
 



 
Recruitment Clearance 

The offer of appointment is subject to confirmation of right to work in the UK, medical 
clearance by Occupational Health and the receipt of satisfactory references. 

 
Miscellaneous 

New entrants to local government are subject to a probationary period of six months. 

The notice period applicable to this post is 1 month. 

 
Application process 

The online application form can be completed in stages and you can login/logout at any 
time. Applications must be submitted by 11pm on Monday 26 April 2021, to be considered 

by the selection panel. Once we receive your application online we will send you an email 
to confirm receipt. 

 
Anticipated interview date – week commencing 3 May 2021. 

 
For an informal discussion about the role, please contact Kate Hilditch on 01756 751631 
or email kate.hilditch@yorkshiredales.org.uk 
 

  

mailto:kate.hilditch@yorkshiredales.org.uk

