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YORKSHIRE DALES NATIONAL PARK AUTHORITY 

 
ITEM 9  

 
Committee:        FINANCE & RESOURCES COMMITTEE 
 
Date: 9 February 2021 
  
Report EQUALITY, DIVERSITY AND INCLUSION  
  

 
 
Purpose of the report 
 

1. To provide an update in relation to equality, diversity and inclusion matters.  
 
Recommendation 
 
2. To note the update in relation to equality, diversity and inclusion matters.  
 
Strategic Planning Framework 
 

3. The information and recommendation(s) contained in this report are consistent 
with the Authority’s statutory purposes and its approved strategic planning 
framework: 

 
 Corporate Plan 

Objective 36: Operate governance arrangements that are fit for purpose as 
reported through the Annual Governance Statement and the Annual 
Governance Report. 

 
Equality, Diversity and Inclusion Update 
 
The Equality Duty 
 
4. The Authority is required to have regard to the public sector equality duty in 

everything it does, in particular in the policy-making process.  A number of 
programmes, objectives and targets include equality issues.  

 
5. The Authority is also required 
 

i) to publish an Equality Statement on an annual basis to demonstrate 
compliance with the Equality Duty. The draft Statement is considered 
first by the Working Group before being presented to SMT for approval 
prior to publication.  The Equality Statement was published in 
December 2020. 
 

ii) to publish its Equality Objectives every four years as a minimum.  The 
Authority fulfils this by publishing corporate planning objectives in the 
Management Plan and Corporate Plan on an annual basis and 
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highlighting the corporate planning considerations in the Equality 
Statement. 

 
The Equality, Diversity and Inclusion Working Group 
 
6. The Working Group last met remotely on 17 September 2020 to consider the 

Annual Equality Statement, Equality Impact Assessments and training for 
officers and Members. 

 
Equality Impact Assessments 
 
7. An Equality Impact Assessment is an analytical tool which identifies any 

discriminatory or negative effects or impacts a corporate activity might have on 
a particular group or sector of the community, or the workforce, in respect of 
their protected characteristics, in particular disability, gender, age and race.  It 
highlights opportunities to promote equality including any that may have 
previously been missed or could be better used, as well as identifying any 
adverse or negative impacts that can be mitigated or removed where possible.  
The Authority has a simple but effective EIA template which can be used 
across all activities.  

 
8.    A summary of the Equality Impact Assessments (EIA) received by the 

Monitoring Officer since 2018 is as follows: 
 

2018 2019 2020 

Budget Budget Budget  

Attracting Families Equality, Diversity and 
Inclusion Policy 

Public Participation by 
video conference and 
telephone at remote 
meetings 

Management Plan Special Qualities, Special 
Experiences 

Green Lanes Management 
Framework 

Salary benchmarking  Volunteering Strategy 

 
Training 
 
9.  In order to meet the Action Plan target to provide equality, diversity and 

inclusion training to officers and Members, Taye Training were identified as an 
organisation who could deliver virtual briefing sessions via Zoom.  

 
10. Thirteen sessions were arranged on dates throughout December and January 

to allow adequate places for all 25 Members and 160 officers. 
 
11. The facilitators were equality and diversity experts and the sessions discussed 

the Landscape Review, equality v equity, legislation, unfair treatment, protected 
characteristics, discrimination, human rights, privilege and unconscious bias. 
The Authority’s EDI Policy and Values and Behaviours were also covered within 
the sessions. 
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12. Feedback received from those attending the sessions has in general been 
positive. 

 
Conclusion 
 
13.  Please refer to the recommendation at paragraph 2. 

 
 
 

Clare Burrows 
Solicitor / Monitoring Officer 
 
Vikki Thomas 
Head of HR 
 
12 January 2021 
 
Background documents:  None 


