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YORKSHIRE DALES NATIONAL PARK AUTHORITY 

 
Item 8  

 
Date: 29 September 2020 
  
  
Report APPOINTMENT OF MEMBER CHAMPIONS FOR SUSTAINABLE 

DEVELOPMENT AND CULTURAL HERITAGE.  
  

 
 
 
Purpose of report 
 
1. To appoint a member to the role of Member Champion for Sustainable Development 

and a member to the role of Member Champion for Cultural Heritage. 
 

RECOMMENDATION 
 

2. That members consider the applications for the roles of Member Champion for 
Sustainable Development and Member Champion for Cultural Heritage and make 
appointments for a period of 3 years.  

 
Background  
 
3. The role of Member Champion for Sustainable Development became vacant when the 

former holder of this role, Mr Clark, left the authority in July 2020. The three year term 
of appointment of the current Member Champion for Cultural Heritage, Mrs Martin, 
ends this month. Members will have received an invitation from the Chief Executive 
asking if they wished to be considered for these roles. 

 
4. Mr Lis has applied to take on the role of Member Champion for Sustainable 

Development. His statement in support of his application is attached as Appendix 1. 
 

5. Mrs Martin has applied for re-appointment as Member Champion for Cultural Heritage. 
Her expression of interest in re-appointment is attached as Appendix 2. 

 
6.  The role descriptions are attached as Appendix 3. 
 
 
 
David Butterworth 
Chief Executive 
14 September 2020 
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Appendix 1 
 

Supporting Statement for my application for the role of Member Champion for 
Sustainable Development 

 
Members 
 
I would like to put my name forward for the vacant Member Champion role for Sustainable 
Development. 
 
I believe that my experience and knowledge in the particular areas covered by this role 
would be beneficial to the Park and to the Authority. 
   
 Members will be aware of many of the issues, covered by this role, that are facing us 
as a National Park. The ageing demographic of areas like the Park affects many different 
parts of the Country and I strongly believe we need to play our part, alongside partners, to 
develop strategies to tackle this issue if we are not to face the decimation of our local 
Communities. I believe we can contribute significantly to this debate and deliver practical 
help which would assist in the delivery of long term sustainable communities in the Park. 
The time for saying “oh it’s just market forces and we shouldn’t interfere with the market” is 
long past: It’s not the market that matters – it’s people and the health of our communities 
and I believe it is incumbent on us all to do whatever we can to help. 
 
 On a practical note, the process of developing a single new Local Plan for the whole of 
the National Park by 2023 is part of this process. I believe we should seek to develop and 
then implement policies which seek to address this situation and deal with a number of 
current planning issues such as the latest Government consultation document regarding 
housing and the planning process. I believe my experience in this area of work would be 
valuable. 
 
 We have made significant advances in a number of areas to try and attract and retain 
young families, notably in the provision of Broadband; however we need to continue to 
press our partner Local Authorities and others to work together with us. I have in depth 
knowledge of working, and delivering, with and for Local Authorities. 

 
 In addition, as we work through the consequences of the new combined 
authority/Unitary proposals I think my experience of working with national and regional 
bodies can bring added value to these discussions. 
 
Members, I ask for your support and assistance in tackling these issues in challenging 
times. 
 
 
Carl Lis 
August 2020 
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Appendix 2 

 

Member Champion for Cultural Heritage - Expression of Interest 
 
I really enjoy being Member Champion for Cultural Heritage and feel that I have learned a 
lot in the last three years, enabling me to fulfil the role more effectively.  I would like to 
continue unless anyone else is very keen to take the job on. 
 
I bring to the role a professional/management background as a consultant in planning and 
landscape (including historic landscapes).  I have a keen amateur interest in historic 
buildings and archaeology. 
 
I have worked closely with officers, who I now know well, trying to help and where 
necessary challenge them.  I have also done my best to ensure that historical environment 
issues are properly considered at Authority, Audit and Review and Planning Committee 
and on the Future of Farming Working Group. 
 
Externally, I have worked to influence other organisations, including Campaign for National 
Parks, Natural England, the National Trust and Defra, to maintain a strong focus on 
cultural heritage issues in our National Parks, in particular flagging up the importance of 
conserving the nationally important barns and walls landscapes of the Dales which also 
underpin our tourist economy. 
 
A full report on this year’s work as Member Champion is included elsewhere in these 
papers. 
 
 
Julie Martin 
September 2020 
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Appendix 3 
 
SUSTAINABLE DEVELOPMENT MEMBER CHAMPION 
 

Authority programmes covered 
 
 Sustainable Development Fund 

 Development Planning (planning policy and monitoring)  
 

Current representative roles 
 
1. Local Government North Yorkshire and York Spatial Planning and Transport Board; 

 
2. South Lakeland Housing Advisory Group. 
 
3. The Member Champion has a specific representative role in the preparation of the Local Plan: 

 communicating internally and externally the views of the Authority Membership; 

 attending meetings and partnerships where a Member of the Authority is required.   

 introducing Local Plan reports at Authority meetings, where necessary; 

 contributing to press releases, public consultation events and press interviews 

 consultation with Officers on procedural matters between Authority meetings eg. to 
agree the scope of consultation documents, the timing of consultations etc. 

 

Current Issues 
 
1. Developing a single new Local Plan for the whole of the National Park by 2023; 

 
2. Promoting the policies in the current Local Plan(s) that  support sustainable development and 

ensure we achieve the objectives set out in the National Park Management Plan, including: 

a. the delivery of new housing that meets local needs; 

b. improvements in Broadband and mobile phone coverage. 
 
3. Working with the Local Enterprise Partnerships and others to ensure that funding is available 

to support the socio-economic objectives in the National Park Management Plan. 
 
4. Supporting district councils to attract younger people to live and work in the National Park 

 
 

Induction programme and ongoing commitments 
 

 Briefing from Head of Sustainable Development; 

 Conservation and Community Directorate meetings (annual); 

 Conservation and Community Directorate Management Team (every 3 months); 

 Media training 
 
 
Lead Officer 
 
Peter Stockton, Head of Sustainable Development 
 
Revised:  August 2020 
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CULTURAL HERITAGE MEMBER CHAMPION 
 
 
Authority programmes covered 
 
 Historical Environment 

 
 Landscape features 
 
 
Current representative roles 
 
1. Yorkshire Dales Historic Environment Group 
 
 
Current Issues 
 
1. Implementing the new Cultural Heritage Strategy, which sets out how the Authority will target 

its limited resources to help meet the relevant objectives in the new National Park 
Management Plan. 

 
2. Securing significant new funding to support the conservation, repair and re-use of fieldbarns, 

especially in relation to the two Barns and Walls Conservation Areas, which are ‘at risk’. 
 
3.  Managing the impacts of the Coronavirus crisis on both conservation and promotion of 

understanding work for the historical environment. 
 
4. Enhancing the Historic Environment Record for the new area of the National Park; 
 
 
Induction programme and ongoing commitments 
 

 Briefing from Director of Conservation and Community and Senior Historic Environment 
Officer; 

 

 Site visits (as appropriate) to see specific aspects of the Authority’s work; 
 

 Conservation and Community Directorate meetings (annual); 
 

 Conservation and Community Directorate Management Team meetings (every 2 months); 
 

 Media training 
 
Lead officer 
 
Miles Johnson, Senior Historic Environment Officer 
 
Revised: August 2020 


