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Introduction

This report provides a snapshot of the Authority’s workforce as at 31 March 2026, based on data available through the HR system (Civica) and staff self-reporting. In March 2026, staff were invited to review and update their personal information held on Civica. A total of 10 members of staff submitted updates via the questionnaire provided.
 
The Authority is committed to promoting equality of opportunity across all protected characteristics under the Equality Act 2010: age, disability, gender identity, race, ethnicity, religion or belief, sex, sexual orientation, marital or civil partnership status, and pregnancy and maternity.

 Workforce data helps the Authority understand the make-up of its workforce, identify any under-representation and monitor progress towards creating an inclusive workplace. 

Authority Figures as at 31 March 2026

Headcount 	169 	
(includes permanent and temporary staff, excludes agency and consultancy workers)

Gender

63% of staff identify as female and 37% identify as male

Age 

38% of staff are aged 55 or over and 4% are aged 25 or under. The Authority continues to support young people through apprenticeships and trainee roles, helping them gain experience, build employability skills and access local job opportunities.

The Authority continues to support staff at different stages of their careers through apprenticeships, professional development opportunities, flexible working arrangements and health and wellbeing initiatives.

DisabilityStaff Declaring a Disability













Fewer than 6% of staff have declared a disability. The Authority provides a range of support for staff with disabilities, including reasonable adjustments to working hours and duties. We work closely with our occupational health provider and employee assistance programme to ensure appropriate support is in place, and we continue to raise awareness of available support and encourage staff to seek assistance where needed.

The Authority continues to encourage staff to disclose disabilities and long-term health conditions where they feel comfortable doing so, helping to ensure appropriate support and adjustments can be considered. As with many organisations, declared disability levels may not fully reflect the number of employees with disabilities or long-term health conditions.

Ethnicity

As of 31 March 2026, three members of staff had identified as being from an ethnic background other than white. 

The Authority continues to review and improve its recruitment practices to attract candidates from a wide range of backgrounds and remains committed to building an inclusive and representative workforce. The Authority recognises that the ethnic diversity of its workforce remains lower than both regional and national averages and will continue to explore opportunities to widen the reach of our recruitment activity, review barriers to employment and promote the Authority as an inclusive place to work.

Summary

The Authority remains committed to maintaining a diverse, inclusive and supportive workplace. Whilst some workforce characteristics continue to reflect the demographics of the local area, it is recognised there are opportunities to improve representation across some groups. We will continue to monitor workforce data, review employment practices and work towards creating an environment where all staff feel valued and respected.


Female	Male	107	62	


Age Ranges by Gender

Female	
Under 18	18-25	26-34	35-44	45-54	55-64	65 years and over	0	2	11	17	32	34	11	Male	
Under 18	18-25	26-34	35-44	45-54	55-64	65 years and over	0	6	9	14	13	19	1	





Yes	No	10	159	



Asian - Indian	Black - Caribbean	Mixed - White and Asian	White	Prefer not to say	1	1	1	138	28	
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