Appendix 3

Recruitment Survey Feedback April 2008 - March 2009
Table 1 – General Feedback

	Post
	Department
	Survey’s Returned
	Applicants comments on recruitment experience

	Enforcement Officer
	Planning
	3
	Very Good/Good.

	GoDales! Project Officer
	Park Management
	3
	Good/Fair. One applicant indicated that the notification of the outcome of their interview was ‘Poor’.

	Pennine Bridleway Project Officer
	Park Management
	0
	

	Wildlife Conservation Officer
	Conservation & Policy
	1
	Good/Fair. One applicant commented that the notice given prior to interview was a bit tight.

	Climate Change Development Officer
	Conservation & Policy
	3
	Good/Very Good.  One applicant complained that the notification of the outcome of their interview was poor.

	Personnel Manager
	Finance & Resources
	0
	

	Interpretation Officer
	External Affairs
	0
	

	Pennine Way Ranger
	Park Management
	2
	Very Good/Good.

	Trees and Woodlands Officer
	Conservation & Policy
	1
	Very Good/Good.

	Three Peaks Ranger
	Park Management
	2
	Very Good/Good.  One applicant indicated that the notification of the outcome of their interview was ‘poor’.

	Access Ranger (Upper Wharfedale)
	Park Management
	3
	Good/Fair. Two applicants indicated that the notification of the outcome of their interview was ‘poor’.

	IFA Workplace Learning Bursary: Archaeological Conservation Management
	Conservation & Policy
	3
	Very Good/Good.

	Communications Manager
	External Affairs
	3
	Good/Fair. One applicant indicated that the notice given prior to interview was ‘Poor’.

	Information Advisers
	External Affairs
	8
	Very Good/Good.  One applicant indicated that the notice given prior to interview was ‘Poor’.

	Senior Finance Officer
	Finance & Resources
	3
	Very Good/Good.

	Wildlife Conservation Officer
	Conservation & Policy
	1
	Good.

	Area Ranger (Upper Wharfedale)
	Park Management
	0
	


Table 2 – Attractions of working for YDNPA

	Reasons
	No. of times selected

	Opportunity to work for a National Park
	31

	YDNPA reputation
	5

	Duties & responsibilities of the post
	27

	Benefits/salary/development opportunities
	6

	Hours/flexible working
	10

	Career progression
	12

	Location
	21
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