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Purpose of report

1.  
To provide Members with information on recruitment activity and equal opportunities monitoring during the period from 1 April 2007 to 31 March 2008. 

Strategic Planning Framework

2.  
The information contained in this report is consistent with the Authority’s statutory purposes and approved strategic planning framework:

Corporate Plan

“Plan and manage all aspects of the Authority’s business so as to make the most effective use of our resources”

Background

3.  
As part of the recruitment process, information is gathered to monitor the effectiveness and cost of our recruitment advertising for vacancies.  Information on costs is provided by Appendix 1. Advertisement costs in the local and regional press have increased considerably over the last couple of years, but our use of recruitment websites has also increased as they have become a more popular medium and are considerably cheaper to advertise with.  
4.  
The Authority has a legal obligation to monitor job applicants and employees according to ethnicity.  Extending this legal responsibility, we also monitor on the basis of age, disability, gender and race.  Appendix 2 shows the results of the monitoring from the vacancies advertised externally between 1 April 2007 and 31 March 2008. There do not appear to be any issues suggested by Equal Opportunities monitoring, with the results a reasonable representation of the population make-up of the Yorkshire Dales and its environs.

5.  
Every applicant invited to interview was asked to complete a recruitment survey questionnaire to help us to monitor whether applicants are being assessed objectively against the requirements of the job and that our recruitment processes are effective and efficient.  In summary, all 26 of the survey returns concluded that the recruitment process was either ‘Good’ or ‘Very Good’. The reasons (see table below) applicants gave for applying for a job with the National Park Authority were varied, though the low score recorded against the final ‘reason’ is probably too specific a question in this context, and ‘Opportunity to work for a National Park’ is the key response here.
	Reasons
	No. of times selected

	Location
	19

	Opportunity to work for a National Park
	18

	Duties & responsibilities of the post
	18

	Career progression
	9

	Hours/flexible working
	8

	Benefits/salary/development opportunities
	4

	YDNPA reputation
	1


RECOMMENDATION
6. 
That members note the information in this report.   
Ann Williams
Senior Administrative Officer
21 July 2008
Background Documents: None
Appendix 1

Advert Costs and Media Effectiveness - 1 April 2007 to 31March 2008 

	Closing Date
	Post
	Department
	Cost of advert
	No. of applications received
	Media that advert seen in

	
	
	
	
	
	1
	2
	3
	4
	5
	6
	7

	11/05/07
	Administrative Officer (Legal Services)
	Secretariat
	£2,423
	13
	3
	
	5
	
	
	1
	4

	14/05/07
	Renaissance Partnership Project Officer
	External Affairs
	£1,180
	8
	
	
	3
	
	3
	
	2

	07/06/07
	Access & Recreation Admin. Officer
	Park Management
	£620
	11
	
	
	6
	
	3
	2
	

	11/06/07
	Landscape Conservation Officer
	Conservation & Policy
	£1,486
	13
	
	
	
	
	5
	4
	4

	11/06/07
	Access Ranger (Swaledale)
	Park Management
	£1,796
	54
	
	
	4
	
	15
	14
	21

	30/07/07
	Administrative Officer (Legal Services)
	Secretariat
	£1,440
	22
	
	
	5
	
	6
	5
	6

	24/08/07
	Access Technician
	Park Management
	Nil
	13
	
	
	
	
	7
	
	6

	19/11/07
	Senior Planning Officer
	Planning
	£1,730
	2
	1
	
	
	
	
	
	1

	19/11/07
	Senior Listed Building Officer
	Planning
	£1,730
	3
	
	
	
	1
	
	
	2

	27/11/07
	Area Definitive Map Officer
	Park Management
	£2,699
	19
	
	
	1
	1
	4
	2
	11

	14/02/08
	Admin Support Officer
	External Affairs
	£1,278
	9
	
	
	3
	
	3
	
	3

	22/02/08
	Conservation Support Officer (HE)
	Conservation & Policy
	£199
	2
	
	
	
	
	1
	
	1

	27/02/08
	Wildlife Conservation Officer (T&W)
	Conservation & Policy
	£4,258
	20
	
	
	3
	6
	5
	3
	3

	14/03/08
	Senior Planning Officer
	Planning
	£2,578
	5
	
	
	
	
	4
	
	1

	26/03/08
	Information Advisers (M/G)
	External Affairs
	£1,283
	20
	
	
	13
	
	
	
	7

	26/03/08
	Information Advisers (A/R)
	External Affairs
	£989
	11
	
	
	8
	
	
	
	3


1 Regional Press

2 National Press

3 Local Press

4 Professional Press

5 YDNPA Web Site

6 Sector1/Other Web Site

7 Other means
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